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Strategic Framework

O

To Secure a Sustainable

0

Values

Talent Supply.

Excellence, Innovation,
Diversity, Respect, Impact.

O

To offer high-quality training and
development opportunities to
foster personal and professional
growth.
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Our Evolution

Organizational & Compliance
Health & Safety
Testing Center

» Vocational

Soft skills
Leadership & Management

= Project Management

= Language

= National Tailored Program Translation

» Vocational

Language

= Organizational & Compliance
= Health & Safety
» Testing Center

National tailored program
Soft skills
Leadership & Management

= Project Management Translation

* Training staff increased modestly from 19 to 22 between 2012 and 2024, while program scope expanded.
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Milestones

'j‘;: l - - -
ILM Approved / Soft Skills Aramco CWQAP (Training
I m Center — | Accreditation Provider & Testing Center)
Approved Received accreditation by \ Expand Soft Skills Training Six-Year Extension: NHTI Remains
Centre the Institute of Leadership & with new TVTC-Accredited Key Partner for Saudi Aramco's
Management (ILM) as an ILM Courses. Contractor Workforce Qualification
Approved Centre for Level 4 Assurance Program.
Award & Level 4 Certificates.
Saudi Heart Leading Broaden Professional
Association Institute Accreditations Services
Saudi Heart Association approved NHTI recognized as a top Testing center for labors who
Saudi Heart Association provider of Heart Saver First Aid ' ‘ 10 distinguished institution took the exam at external centers
Wageu Lol Gmon CPR AED training. in the Eastern Province for in their countries and require
2023. retesting in KSA for verification.

ha HRDF Subsidy
Secure the HRDF subsidy for 6- month trades. This strategic adjustment will reduce financial costs for N&P, maintain

Aypiull 3)lgall Axaii §gain the quality of our training programs, and continue our strong focus on practical, work-related job site experience.

HUMAN RESOURCES DEVELOPMENT FUND
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O

O o0 o Vocational/
(OO Technical Programs

Diverse vocational training programs (MEP,
Civil & Construction, Industrial, HSE, Logistics,
Aramco CWQAP, Professional Accreditation).

HealthSafety, and
Environment Programs

Teach employees how to stay safe and protect the
environment through OSHAcademy , SHA and TVTC
certified training.

O

C Project Management
Programs

Develop the skills to plan, execute, and deliver
successful projects through PMI partnership.

Portfolio

7

\ Non-Technical / Soft
Skills Training

Courses to boost personal and interpersonal
skills for career success.

@ Leadership and

Management Programs

Enhance leadership and management skills for personal
and organizational success.
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Organizational/ ‘_ \ National Tailored/Customized
Compliance Programs —@— Training Programs

Provide training to employees on organizational Customized training programs designed to

standards, core values, and ethical meet specific sites’ requirements.

expectations.

—|=
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_ Language Programs Translation Solutions
English language programs (General, Technical and Multilingual content delivery ensures all employees
Business English). understand training, policies, Code of Conduct.

Testing Center

Authorized testing center for Saudi Aramco CWQAP and
Professional Accreditation exams.
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saudi aramco
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Ministry of Human Resource

and Social Development
Kingdom of Saudi Arabia
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Isrofessional Accreditation
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Technical and Vocational Training Corporation

National Life Support Committee
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Saudi Heart Association
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HUMAN RESOURCES DEVELOPMENT FUND
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A City & Guilds Group Collaboration

p" Project

~ Management
x& Institute.

7 QA
?ﬁ Certification
ISO 9001:2015

U 7 QA
% Certification

ISO 14001:2015

7 QA
% Certification

1ISO 45001:2018
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Owned by Nesma & Partners



